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NOMINATION AND ELECTION OF DIRECTORS 
[bookmark: _Toc379015816]Section 1 - Nominating Committee 
Not less than sixty (60) days before the Annual Membership Meeting, the Board shall appoint a Nominating Committee of five (5) Voting Members who are not Directors. The Board shall endeavor to appoint a diverse Committee which will be able to represent the various interests of the Members of the Club. The Nominating Committee shall consult with the current Directors about their perceptions of the needs and duties of the Board and shall solicit and encourage applications from all Voting Members interested in serving as a Director. The Nominating Committee shall nominate one Voting Member as a candidate for each position that will be open on the Board. Members of the Nominating Committee shall not be eligible for nomination to the Board. At least twenty-five (25) days before the Annual Meeting the list of nominees shall be communicated to the Voting Members by notice given pursuant to Article XX. 
[bookmark: _Toc379015817]Section 2 - Additional Nominations 
Candidates for election to the Board may be also be nominated by twenty-five (25) or more Voting Members by submitting the name of a nominee, in writing, to the Secretary at least ten (10) days before the Annual Meeting. Written notice of any additional nominees shall be given to each Voting Member pursuant to Article XX before the date of the Annual Meeting. 

Suggested guidelines for Nominating Committees
Nominating Committee Guidelines for Board Director Recruitment
Nominating committees must continually be mindful of the fact that board directors are volunteers. No matter how committed to the organization they may be, personal or other issues may cause them to want or need to separate from their board duties.
Nonprofit board positions are not as solid as paid board positions. Therefore, it’s vital for nominating committees to be continually recruiting board directors so that they have a host of resumes to choose from, in the event of a term ending or the unfortunate situation of an unexpected board director resignation.
It’s the nominating committee’s responsibility to solicit prospects for board vacancies, research their backgrounds and start the process of grooming them for possible board service.
Nominating committees must balance many issues when forming boards. Best practices for board composition require boards to have diversity of gender, race, ethnicity, age, religion, skills, experience and other factors. Board candidates without existing board experience sometimes make the best board directors because they are excited, motivated and eager to learn about the world of governance.
In forming the short list of potential board candidates, the nominating committee must assess how well each candidate aligns with the organization’s mission and objectives. The board may offer some assistance in informing the nominating committee about the types of skills the board needs. Executive directors or CEOs also often have valuable input about candidates.
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